1 * a n dJ u Ye o nL e e 2 1
Di r e c t o ro ra s s i s t a n td i r e c t o r 3 1 9
To t a l 3 4 6 1 0 0
[ Table 1 ] Number of those surveyed by personal background(n=346)
연구도구
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[ Table 2 ] Construction and reliability of scales to measure thinking styles 
인성개발 효능감 측정도구
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Ge n e r a lC h a r a c t e r De v e l o p me n tE f f i c a c y Myb e l i e fi nh o w t e a c h e r sc a nc o n t r o le d u c a t i o n a le n v i r o n me n t . 1 2 . 9 1 2 P e r s o n a lC h a r a c t e r De v e l o p me n tE f f i c a c y Myb e l i e fi nh o w t e a c h e r sc a ni mp r o v ea c a d e mi cp e r f o r ma n c ei nt h e p r o c e s so rr e s u l to fc h i l d r e n ' sl e a r n i n g . 1 2 . 9 4 6
Wh o l ec h a r a c t e rd e v e l o p me n te f f i c a c y 2 4 . 9 5 5
[ Table 3 ] Construction and reliability of scales to measure character development efficacy Wh o l ec o mmi t me n t 1 5 . 9 6 3
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